PROVINCE OF BRITISH COLUMBIA
ORDER OF THE LIEUTENANT GOVERNOR IN COUNCIL

Order in Council No. 2 1 7 , Approved and Ordered AR 3 1) 2008
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On the recommendation of the undersigned, the or, by and with the advice and consent of
the Executive Council, orders that the Employment Standards Regulation, B.C. Reg. 396/95, is amended as set

out in the attached schedule.
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Minister of Labour and Citizens’\Se.cw;g_g_s‘VB ) > Pre”§iding Member of the Executive Council

(This part is for administrative purposes only and is not part of the Order.)
Authority under which Order is made:

Act and section:- Employment Standards Act, R.S.B.C. 1996, c. 113, 5. 127 (2) (n)

Other (specify):- oic 1155/95

December 15, 2005 =Ll /2005/14



SCHEDULE

Section 29 (1) of the Employment Standards Regulation, B.C. Reg. 296/93, is repealed
and the following substituted:

(1) Subject to section 81 of the Act and any right of appeal under Part 13 of the Act,
the following monetary penalties are prescribed for the purposes of section 98 (1)
of the Act:

(a) a fine of $500 if the director determines that a person has contravened a
requirement under the Act, unless paragraph (b) or (c) applies;

(b) afine of $2 500 if

(i) after the date of a determination under paragraph (a), the director
determines that the person contravened the requirement referred to in
that paragraph subsequent to the determination under paragraph (a),
and

(i1) that subsequent contravention occurs within 3 years after the date of
the most recent contravention of the same requirement in relation to
which there has been a determination under paragraph (a),

unless paragraph (c) applies;
(c) afine of $10 000 if

(1) after the date of a determination under paragraph (b), the director
determines that the person contravened the requirement referred to in
that paragraph subsequent to the determination under paragraph (b),
and

(i) that subsequent contravention occurs within 3 years after the date of
the most recent contravention of the same requirement in relation to
which there has been a determination under paragraph (b).

(1.1) For the purposes of subsection (1), an act or omission of an employer constituting
a contravention of a requirement under the Act is deemed to be a single
contravention regardless of the number of employees affected by the
contravention.
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